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          ALCOHOL AND DRUG MISUSE POLICY



Introduction

Due to the nature of the services provided by the Care Home and its responsibilities to its residents, the Care Home expressly prohibits the use of, or the taking of, alcohol, drugs, or any other illegal substances, whether prior to coming on duty, when on duty, or during any breaks from duty. 
Absolute prohibition

No alcohol, drugs or other illegal substances may be used or taken by any employees at any time in the Care Home or in the immediate or adjoining areas of the Care Home. Any employee taking alcohol, drugs, or other illegal substances in the Care Home or in the immediate or adjoining areas will be subjected to the Care Home’s disciplinary process.
Breach of policy

The Care Home’s policy is to aim to support affected employees, who suffer from alcohol, drug, or other illegal substance abuse. Possession of, or dealing in, drugs or other illegal substances at work will be reported immediately to the Police and the Care Inspectorate. The Care Home will also treat this as a disciplinary matter. If an employee admits to being a recreational drug abuser, the Care Home will seek to help him or her.
Where an employee has or is suspected of alcohol abuse the Care Home will encourage the employee to seek help to limit and reduce the employee’s drink habits, and will, where appropriate, provide time off to enable the employee to seek help from his or her general medical practitioner or from other external agencies. The Care Home may also treat this as a disciplinary matter.
If an employee persists in alcohol, or personal drug or illegal substance abuse, and does not seek external help the Care Home’s policy is to treat that as a disciplinary matter instead of it being treated as a health issue.
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