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         RECRUITMENT OF EX OFFENDERS POLICY

The company is an equal opportunities employer. It aims to ensure that nobody is placed at a disadvantage over others, in accordance with the Equality Act 2010. We are committed to equality of opportunity in employment, regardless of race, gender, religion, age, nationality, marital status, sexual orientation, or disability, and positively support the recruitment of a diverse workforce.
Our duty as an employer is to promote equal opportunities to all applicants ensuring fair and unbiased treatment during the selection process. We apply objective and fair recruitment practices to recruit and select skilled people
Our duty as a service provider to care for the elderly and infirm requires that our selection of employees meets the needs of our residents.

Application forms are sent to any person showing an interest in a vacant position.
On receipt of the application forms all information provided is considered and suitable applicants will be invited for interview. All applicants are asked to bring to the interview, evidence to confirm their identity and right to work in the UK. Under Section 8 of the Asylum & Immigration Act 1996 it is a criminal offence to employ a person aged 16 or over who is subject to immigration control. 
The individual is responsible for providing evidence of their right to work in the UK in accordance with current Home Office guidance. Only applicants who can provide the necessary identification and right to work documentation will be able to commence employment with us. All applicants must provide original documentation.
On interview the suitability of the applicant is considered and a job description will be provided and where appropriate references will be sought.

During the selection process a resident may be asked to attend and play a part in the decision making process.

Any previous qualifications of the prospective employee will be noted and copied where relevant.

Registration and personal identification numbers of any State Registered Nurses are obtained and verified from the Nursing and Midwifery Council.

All persons, to whom an offer of a position is being considered, will be subjected to an acceptable disclosure being obtained from Disclosure Scotland prior to commencing employment. A person’s criminal record will be considered in the light of all the relevant circumstances and judged on a case-by-case basis.
All persons offered employment are subject to an initial three month trial period. During the trial period the employee will undergo induction and such other training as is considered necessary. At any time prior to the end of the trial period the contract 
of employment may be terminated. The opinion of the new employee’s suitability to the post will be assessed by management, and residents, during the employee’s three month trial period. 
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